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Abstract

Objective: The study was conducted as a descriptive and cross-sectional to determine nurses’ views
on their profession in Turkey, their commitment to the profession and participation in professional activities
and influencing factors.

Methods: The study sample comprised 2253 nurses working in hospital in Turkey. The data were
collected using a questionnaire developed by the researchers. For the assessment of the data, percentages,
the chi square and multiple logistic regression analysis were used.

Results: According to the findings of the study based on the nurses’ statements, of the nurses, 62.3%
chose the nursing profession willingly, 51% were satisfied with their profession, 75% thought that their
profession was suitable for them, 59.3% might change their profession if they were offered better working
or financial conditions, 15.4% considered leaving their profession, 37.2% participated in professional
conferences and training courses, 72.3% did not keep up with professional publications and 32.3% were
the members of the National Nursing Organization. The nurses who chose the profession willingly and had
higher levels of education displayed more positive attitudes to their profession than did the nurses who did
not choose the profession willingly and had lower levels of education, and the difference between them
was statistically significant. The nurses having bachelor’s or master’s degrees participated in professional
activities more than did the others, and the difference was significantly high.

Conclusions and Implications: As a result, it was determined that Turkish nurses had high levels
of positive views regarding their profession and commitment to the nursing profession, but low levels
of intentions to achieve their professional responsibilities. For nursing to gain ground in the process of
professionalization, it is extremely important that its members should adopt its professional ideology,
should have a positive perception of the profession and themselves, develop a positive professional
identity. Therefore, nurses’ thoughts about the profession, and how well they adopt the profession should be
determined and should be strengthened. This is the basis for the development of nursing as a profession.

and the profession affect their work motivation, self-image,
quality of care, patient satisfaction, job satisfaction, job

Rapid changes in the health care sector place new demands
on nursing and nurses. Changes such as developments
in advanced medical technology, changes in the general-
population structure, increased workplace diversity, market
orientation, short-term hospitalizations and increases in
patient expectations have made nursing services complex, and
thus have increased demands for professional and competent
nurses to provide high-quality nursing care [1]. However,
due to these changes, nurses face many professional and
managerial challenges and problems in the work environment
while providing nursing services, which adversely affects
nurses’ perceptions of and attitudes towards the profession [2-
4]. Nurses’ perceptions of and attitudes towards the profession,
and how they feel and what they think about themselves

retention rates and their ability to affect changes in health
care [3-5]. In several studies conducted with nurses all over
the world in recent years, 9 to 26% of the nurses have been
determined to consider leaving the nursing profession due to
their unfavorable work environment, job dissatisfaction and
burnout [6-9]. In addition, in several international studies
examining nurses’ perceptions of their profession, it has been
determined that nurses perceive nursing as a profession with
low autonomy, perceived negatively by society, chosen due to
employment opportunities, and not worth doing an academic
career [4,10,11). Nurses’ negative perceptions of their profession
adversely affect the safety and quality of patient care services
[12,13] and professionalization process of the profession [2].
Members of the profession who have positive perception
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of the profession and internalize it offer a safe and quality
patient care, and make an effort for the professionalization
of the profession more. According to Hwang et al., (2009) for
nursing to gain ground in the process of professionalization,
it is extremely important that its members should adopt its
professional ideology, should have a positive perception of the
profession and themselves, develop a positive professional
identity. Therefore, nurses’ thoughts about the profession, and
how well they adopt the profession should be determined and
should be strengthened. This is the basis for the development
of nursing as a profession [3].

As in the entire in world, although nursing profession
in Turkey does not involve all the features of professional
occupations, it is accepted as a scientific discipline, and it
has made significant strides in the way to professionalization
[14]. In Turkey, there are a few previously conducted studies
providing limited information about nurses’ opinions regarding
their profession [15,16] and professional qualifications [17,18].
However, no studies have been conducted on the same issue in
recent years. This study was conducted keeping in mind that
the determination of nurses’ opinions about the profession,
and their internalization the profession and participation in
professional activities would provide the opportunity to assess
its position in the process of professionalization of nursing
in Turkey and contribute to nursing in general. The results
of this present study are importance, because the results will
contribute to the development of new strategies in nursing and
provision of quality nursing care in order for nurses to develop
positive thinking about the profession and positive professional
identity, positive recognition of nursing by people and other
groups, and strengthening of nurses and nursing [10].

This study was conducted to determine nurses’ views about
the profession, commitment to nursing and participation in
professional activities and influencing factors, and the position
of nursing in the professionalization process.

Background

Professionalization process is defined as “a number of
changes fulfilled in the structure of the occupation to achieve
professional status”. Povalko (1971) determined the following
criteria that an occupation should comply with knowledge,
relevance to the basic social values of the community, length of
the education, rendering of services to the public, autonomy,
sociability, professional ethics and commitment to the
profession [19]. In line with the international literature [4,20],
the professionalization process of nursing in Turkey has made
significant improvements especially since the 1980s [19].
Today, the professionalization process of nursing in Turkey
is still one of the most important endeavors nurse leaders are
involved in [18].

Education is an important criterion in the process of
professionalization. The establishment of the modern nursing
in Turkey has been achieved since the foundation of the Republic
of Turkey. Healthcare provided by Florence Nightingale for the
wounded British soldiers during the Crimean War in Turkey
(between 1854 and 1856) and her success played an important

role in the development of nursing as a profession. The Red
Crescent Nursery School, Turkey’s first national nursing school
was opened in 1925 as a high school [21]. Nursing schools
providing education for junior high school graduates and
conferring diploma on the graduates were opened in 1946 by
the Ministry of Health. The first undergraduate nursing school
was opened in 1955 at Ege University. Shortly after the start of
undergraduate education in nursing, nursing schools offering
postgraduate education or doctoral programs were opened in
1968 and 1972 respectively [21,22]. After the diploma-based
and associate of science-degree nursery programs were closed
in 1996, 76 Vocational School of Health Services offering
undergraduate education were opened nationwide [22].
Finally, in 2007, the nursing law was changed and the new law
required that the basic nursing education should be given at the
undergraduate level [18]. However, due to the great need for
nurses in the country, it was decided to continue some of the
diploma-based programs. In recent years, some undergraduate
nursing schools have been converted to nursing faculties.
Nursing education in Turkey is currently being carried out
mainly at the undergraduate level. Consequently, it can be said
that there have been significant advances in nursing education
in Turkey over the years.

Another important indicator of professionalism is the
presence of professional organizations. Turkish Nurses
Association, a national nursing organization, was founded in
1933, and it became a member of the International Council
of Nurses (ICN) in 1949. Currently, the association has
approximately 14.000 members [23]. However, this number
can be considered rather insufficient given the number of
nurses in our country is close to 100.000. In addition, there
are approximately 25 nursing associations in different fields
of nursing. However, the number of the members of these
associations is not at the desired level either [24,25].

The law of occupation is another important professional
criterion. In Turkey, the nursing law was first enacted in
1954. It was revised in 2007 since it failed to meet the needs
[22]. In the revised law, nursing education was required to be
given at the undergraduate level, gender discrimination was
eliminated, and specialization in nursing was identified. In
2010, job descriptions, roles and responsibilities of nurses who
would work as a manager, general duty nurse or clinical nurse
specialist were defined with regulations [22,23]. In addition,
in recent years, issues such as continuous nursing education,
post-graduate certificate programs and encouraging nurses to
participate in research have gained importance [18].

With the start of master’s and doctoral programs in Turkey,
the number of studies contributing to the steady accumulation
of professional knowledge has increased. Therefore, today,
there are more than 20 scientific and professional nursing
journals published by the nursing schools, professional
associations and other organizations [25,26]. The Journal of
Turkish Nurses, first published in 1953, is the first nursing
magazine in Turkey.

Professional autonomy is another professionalization
criterion. Nursing autonomy is defined as competence in
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making nursing decisions for the care of a patient and being
independent while performing nursing practices [27]. In our
country, despite the increase in the number of well-educated
nurses, nurses cannot fully use their autonomy in the present
health care system. Those who have a voice in health services
are physicians, and the notion that nurses are auxiliary staff
has not been eliminated yet. Several studies on the issue have
determined that nurses in our country cannot demonstrate
their professional autonomy truly [14,27].

Another important criterion in the process of
professionalization is commitment to the profession. In order
for an occupation to be carried out by its members effectively
and to advance in the process of professionalization, it needs
members who internalize their professional identity and
greatly commit themselves to the profession [19,28]. If an
occupation is internalized by its members, then it is welcomed
by the community as well [28]. Hwang et al., (2009) state
that it is possible to achieve professionalism by developing
the professional identity. In a study conducted in Turkey,
professional qualifications of nurses were found to be low [14].

Another criterion of professionalism is to render essential
services to the public. It can be said that the public image of the
nursing profession and the public’s perception of the nursing
profession are of great importance in the professionalization
process of nursing Turkish [29,30] and international nursing
literatures [5,31], indicate that although the public image of
nursing profession and nurses is more positive than it was in
the past, it still has not improved adequately. Several studies
of various groups in society (public, physicians, students)
conducted in the 2000s in Turkey have revealed that nurses are
perceived as people who assist a physician, give an injection
or measure blood pressure and that the nursing profession
is perceived as a low status profession with difficult working
conditions [32,33]. It can be said that the public’s negative
perception of nurses and nursing profession in Turkey may
negatively affect young people’s intentions of preferring
nursing profession as a career. In practice, the status of
nursing as a profession is not at the desired level. The health
system in Turkey is mainly based on hospital treatment
services, and almost all of the nurses’ work in hospitals. In
this system, nurses, in general, work “task-centric”. In the
health care system, physicians have the leading role, and thus
nurses are often unable to perform their healthcare functions
independently of physicians [27]. On the other hand, salaries
paid to nurses by private hospitals in Turkey, the number of
which is rapidly increasing, are rather low. In Turkey, the
distribution of healthcare workers across the country is not
balanced. While a large number of nurses are employed in big
cities and in the western part of the country, the number of
nurses employed in the eastern and central parts of the country
is insufficient. According to the data released by the Ministry
of Health in 2010, the number of nurses per 1,000 people is 1.56
[34]. Due to shortage of nurses, nurses are generally obligated
to work overtime. Job satisfaction [35,36] and burnout levels
of nurses [37] in Turkey are moderate. Most of the nurses who
work actively in nursing have an associate’s degree [14].

Methods
Design and sample

The study was conducted as a descriptive and cross-
sectional study. The study population consisted of nurses
working in hospitals in Turkey. The number of nurses working
in hospitals is approximately 55.000 [34]. For the sample
selection, the stratified sampling method was used. Turkey
was divided into seven geographical regions, and then the
number of nurses working in each region was determined.
For the determination of the desired sample size, the values
considered significant were as follows: alpha=0.05 and d = F
1. The sample included 2365 nurses from the seven regions.
Using the simple random sampling method, two university
and two state hospitals from each region were selected, and
thus nurses working in 14 university and 14 state hospitals
were included in the sample. Of the 2365 nurses in the sample,
112 were excluded from the study since they did not fill out
the forms correctly. Therefore, the study was completed with
2253 nurses (the participation rate of the sample is 95.3%, and
the percentage of the population represented in the sample is
4.1%).

Data collection tool

The data were collected with a questionnaire developed by
the researchers using the literature [5,38].

The questionnaire: The questionnaire consists of four
sections. The first part of the questionnaire comprises five
questions about the nurses’ demographic characteristics (age,
gender, education). The second part includes three questions
on nurses’ work characteristics (the institution they work in,
working hours and occupation). The third section consists
of 11 questions about the nurses’ opinions related to their
profession and commitment to the profession. The fourth part
includes four questions prepared to determine the nurses’
status regarding their participation in scientific activities and
memberships in any association. The questionnaire contained
close-ended and multiple-choice questions. Expert opinions of
three academics were obtained with regards to content validity.
The validity and comprehensibility of the questionnaire was
tested in a pilot study with a sample group of 30 nurses. During
the pilot study, content validity of the questionnaire was
investigated, and similar questions were excluded. Questions
in the questionnaire comprise the basic variables studied. In
addition, the questionnaire were administered to the nurses
three weeks later using the test-retest method, and the
response ratio between the two applications (response rate of
the first application / response rate of the second application)
was found to be 0.92 [39]. All ambiguities were corrected before
the administration of the questionnaire to the final sample.
The evaluation of their results indicated no problems in terms
of the clarity and the implementation of the form.

Data collection procedure

To fill out the questionnaires, 28 interviewers (one from
each of the hospitals included in the sampling) were employed.
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Interviewers were chosen from university students studying in
the field of health. Prior to the application, an informational
meeting on the implementation of the study was held with
the interviewers. Before the application, the interviewers met
with the hospital’s head nurse in each hospital to inform them
about the study, and upon the approval of the head nurse,
they interviewed nurses in the clinics. Data collection forms
were distributed to the nurses by the interviewers after one-
to-one interviews. The interviewers explained the purpose
and importance of the study to the nurses, and the nurses
who agreed to participate in the study filled in the forms
themselves. Nurses were asked not to place their names on the
form. The forms were collected on the same day. It took about
20-25 minutes to fill in the form.

Data analysis

For the evaluation of the data, SPSS 14.0 package program
was used. For the statistical analysis of the data, percentages,
the chi square and multiple logistic regression analysis test
were used.

Ethical approval

This study was reviewed and approved by the research ethics
committee of the author’s institution (Decision no: 83116987~
051). Before the data were collected, the written permissions
of the institutions where the nurses worked were obtained.
In addition, verbal consents of the nurses participating in
the study were obtained after the purpose of the study was
explained to them. The study was conducted according to the
Declaration of Helsinki.

Results
Demographic characteristics

The mean age of the nurses was 31.51 + 6.10. Of the nurses,
50.2% were in the 20-30 age group, 41.9% in the 31-40 age
group, and only 7.9% in the 41 and over age group. Of the
nurses, 96.1% were female, 34% had undergraduate education,
and 2.3% had the master’s degree. Their mean length of service
was 10.14 * 7.19 years. While 42.4% of the nurses had been
working for 11 years and over, 26.4% of them had been working
for 2-5 years. Whereas 83% of the nurses were working as a
clinical nurse, only 0.8% of them were working as a nurse
specialist.

The nurses’ commitment to their profession and their
views on nursing

Table 1 shows nurses’ commitment to the profession
and their opinion about the profession. Of the nurses, 62.3%
chose the nursing profession willingly, 43.5% chose it
due to employment opportunities, 59.3% stated that they
might change their jobs in case they were offered better job
opportunities, 15.4% considered leaving their profession,
51% were satisfied with the profession, 19.4% expressed their
dissatisfaction and 40.6% would not have chosen the nursing
profession if they had another chance to choose a career.

Table 1: Distribution of the nurses’ opinions regarding the profession and
Commitment to the profession (N=2253).

Nurses’ opinions regarding the profession N %
. . e Yes 1403 62.3
Did you choose nursing willingly?
No 850 37.7
Possibility of finding a
job easilyy ? 981 1435
. Willing to help people 462 20.5
The reason to choose nursing Economic reasons 387 172
Wrong preference 209 93
Undecided 214 9.5
Satisfied 1149 51.0
Professional satisfaction Somewhat satisfied 666 29.6
Not satisfied 438 194
Willing to change the profession? ves 1335(59.3
No 918 40.7
. . Yes 764 33.9
Would you re-choose nursing as a profession?
No 914 40.6
Undecided 575 25.5
Yes 348 15.4
Do you consider leaving the profession? No 1464 65.0
Undecided 441 19.6
Nurses’ commitment to the profession
Is the profession suitable for you? Yes 1690 75.0
No 563 25.0
Yes 1555 69.0
Is the profession essential to the public? No 342 15.2
Partly 356 15.8
Yes 1891 83.9
Can you tell others you are a nurse? No 151 6.7
Partly 211 9.4
Do you recommend others to choose nursin ves 825 1368
as :career? ? No . 934 |41.5
Undecided 494 219

Of the nurses, 75% considered the nursing profession as an
appropriate profession for themselves, 25% stated the opposite,
a great majority (83.9%) were proud of being a nurse, a small
number (6.7%) were not comfortable about this issue, 69%
considered nursing as a profession essential for public health,
36.6% said that they would suggest other people to involve in
nursing as a profession and 41.5% said that they would not.

When the nurses’ opinions about nursing and about
whether they chose it willingly were compared (Table 2) it
was determined those who chose the profession willingly
considered leaving or changing their profession significantly
less than those who did not (p<0.01). The number of the nurses
who stated that they were satisfied with the profession and
would choose it again was significantly higher among those
who chose the profession willingly than among those who
did not (p<0.01). In addition, the number of the nurses who
considered nursing is suitable for them, who would suggest it to
others, who would not mind saying they were nurses and who
regarded nursing as an essential profession for public health
was significantly higher in those who chose the profession
willingly than in those who did not (p<0.01).

The number of the postgraduate nurses who considered
nursing is suitable for them, who were optimistic about the
future of the profession, who would recommend it to others and
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who would choose the nursing again was significantly higher
than that of the other nurses (p<0.01). The undergraduate
nurses’ desire to change the profession was significantly lower
whereas their tendency to recommend the profession to others
and to choose the profession again was significantly higher
(p<0.01).

According to the results of multiple logistic regression
analysis, those who chose the profession willingly were 7.91
times more likely to choose it in order to provide care for people,
7.33 times more likely to be satisfied with their profession, 0.59
times less likely to change their profession, 3.04 times more
likely to consider nursing as a suitable career for themselves,
1.54 times more likely to comfortably tell others that they were
nurses and 1.77 more likely to suggest nursing as a profession
to others than were those who did not choose the profession
willingly (Table 3).

Nurses’ participation in professional activities

In order to improve their professional skills, of the nurses,
39.4% participated in training courses, 37.2% participated in
congresses and 27.7% kept up with professional journals. On
the other hand, it was determined that of the nurses, 60.6%
did not participate in training courses, 36.5% did not attend
professional conferences, and 72.3% did not keep up with
professional journals. In addition, while 32.3% of the nurses

stated that they were the members of a national professional
organization, 67.7% stated that they were not the members of
any association (Table 4).

It was determined that the undergraduate and graduate
nurses participated in professional courses and conferences,
kept up with publications and became members of professional
association more than did the associate degree graduates, and
the difference was significantly high (p<0.001). The nurses
who had 0-1-year work experience participated in professional
conferences and kept up with publications more than did the
others (p<0.001). The nurses who had worked 11 or more years
or were over age 41 followed the publication less than did the
others (p<0.001). Charge nurses and head nurses participated in
professional courses and conferences, kept up with publications
and became members of professional association more than
did the other nurses, and the difference was significantly high
(p<0.001). (Table 5).

According to the results of the logistic regression analysis,
of the nurses, those who had an undergraduate or graduate
degree, those who were charge nurses or head nurses, and
those who did not want to leave the profession applied for
membership of professional associations more. Of the nurses,
those whose length of service was 0-1 years, those who
chose the profession to provide care to people and those who

Table 2: The Relationship between Nurses’ Willingness to choose the profession and their opinions regarding the profession and commitment to the profession.

Variables Did you choose profession willingly?
Nurses' opinions regarding the profession Yes No
N % N % x2 p
Possibility of finding a job easily 619 441 362 42.6
Willing to help people 433 30.9 29 34
The reason to choose nursing Economic reasons 209 149 178 20.9 40.70 0.000*
Wrong preference 34 24 175 20.6
Undecided 108 7.7 106 12.5
Satisfied 880 62.7 269 31.6
Professional satisfaction Somewhat satisfied 361 25.7 305 359 23.79 0.000*
Not satisfied 162 11.5 276 325
. . Yes 670 47.8 665 78.2
Willing to change the profession? 20.37 0.000*
No 733 52.2 185 21.8
Yes 653 46.5 111 13.1
Would you re-choose nursing as a profession? No 374 26.7 540 63.5 35.48 0.000*
Undecided 376 26.8 199 234
Yes 150 10.7 198 23.3
Do you consider leaving the profession? No 1042 74.3 422 49.6 14.29 0.000*
Undecided 211 15.0 230 27.1
Nurses’ commitment to the profession
i i Yes 1126 87.4 464 54.6
Is the profession suitable for you? 30.37 0.000*
No 177 12.6 386 45.4
Yes 1026 73.1 529 62.2
Is the profession essential to the public? No 172 12.3 170 20.0 33.32 0.000*
Partly 205 14.6 151 17.8
Yes 1233 87.9 658 7.4
Can you tell others you are a nurse? No 75 5.3 76 8.9 43.84 0.000*
Partly 95 6.8 116 13.6
Yes 669 47.7 156 18.4
Do you recommend others to choose nursing as a career? No 435 31.0 499 58.7 22.30 0.000*
Undecided 299 21.3 195 229

*p<0.001
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Table 3: Logistic regression analysis of the nurses’ opinions regarding the

profession and commitment to the profession (Yes / No).

Variables OR (95%Cl) p

Nurses’ opinions regarding the profession
The reason to choose nursing

Possibility of finding a job easily 1.0
Willing to help people 7.91(4.86;12.86) 0.001

Economic reasons 1.0

Wrong preference 1.0

Undecided 1.0

Professional satisfaction

Satisfied 7.33(3.69;14.55) 0.001

Somewhat satisfied 1.0

Not satisfied 1.0

Willing to change the profession?

Yes 1.0

No 0.59(0.46;0.75) 0.001
Nurses’ commitment to the profession
Is the profession suitable for you?

Yes 3.04(2.40;3.84) 0.001

No 1.0

Can you tell others you are a nurse?

Yes 1.54(1.10;2.16)  0.012

No 1.0

Partly 1.0

Do you recommend others to choose nursing as a career?

Yes 1.77(1.33;2.38)  0.001

No 1.0

Undecided 1.0

Table 4: Nurses' participation in professional activities (N=2253).

Professional activities N %
Yes 887 394
No 1366 60.6
Yes 838 37.2
No 822 36.5

Partly 593 26.3
Yes 727 323
No 1526 67.7
Yes 625 27.7
No 1628 723

participation in professional courses

participation in professional congresses/symposiums

Membership of professional association

Following publication on the profession

considered nursing as a suitable career for themselves attended
vocational courses more. Finally, of the nurses, those who
had an undergraduate or graduate degree, those who chose
the profession willingly and those who considered nursing
as a suitable career for themselves kept up with professional
journals and publications more than did the others.

Discussion
Demographic characteristics

Views of the members of the nursing profession give
important clues to the evaluation of the status of nursing in the
professionalization process. It was determined that most of the
nurses were in the 20-30 age group, and that the number of the
nurses in the 40 and over age group was low. The findings of
our study were similar to those of a previous study conducted
[14], on the same topic. This finding supports the data that
nurses leave their profession at a young age, and is similar
to the findings of other studies conducted [40,41], across the

world on the shortage of nurses. The study determined that, of
the nurses who were actively working, 34% had undergraduate
education and only 2.3% had post-graduate education.
According to this result, it can be said that the education
level of the nurses working in Turkey is still insufficient for a
professional job. In this study, the number of specialist nurses
who were actively working was rather insufficient. This may
be explained with the fact that specialization in nursing in
Turkey is quite a new phenomenon which was first introduced
in the nursing law revised in 2007. As in other countries, the
vast majority of the nurses working in Turkey are female. Only
3.9% of the nurses in this study were male. In Turkey, male
students have been enrolled in nursing schools since 1995. At
present, approximately one third of the students attending
nursing schools are male.

The nurses’ commitment to their profession and their
views on nursing

In our study, more than half of the nurses indicated that
they chose the profession willingly. A similar study [42],
carried out in Turkey in recent years support this finding.
This finding may suggest that the nursing profession is now
recognized as a career more and that it is advancing in its way
to become a profession preferred more. In the international
literature, among the reasons why nurses choose nursing as
a profession are that nursing has social and humanitarian
aspects, that they want to help others, and that nursing has the
potential to contribute to the society [43,44]. However, in this
study, whereas only one-fifth of the nurses stated that they
chose the nursing because they wanted to provide healthcare
for people, nearly half of them stated that they chose it due to
employment opportunities. According to the studies by Aktas
et al. [45], Unsal, Yildirim, & Aymelek. [42] and Varaei et al.
[4], advantages such as “no risk of being unemployed” and
“making good money” took the first place among the reasons
why students chose nursing. This finding suggests that nurses
in our country generally choose the nursing profession for
economic reasons.

In line with the study [46], conducted in Turkey in previous
years, this present study indicated that half of the nurses were
satisfied with their profession. When the fact that nurses’ job
satisfaction level influences the quality of care they provide is
taken into consideration, this result can be regarded as positive.
On the other hand, half of the nurses stated that they were
satisfied with the profession very little or not at all. The health
system in Turkey is mainly based on treatment services provided
in hospitals, and in this system, almost all of the nurses work
“task-centric” and thus they are inadequate in “primary care”
and “evidence-based care” applications. In health services,
physicians have the leading role, and thus nurses cannot
perform their healthcare functions independently. On the
other hand, in many institutions, nurses’ salaries are low. It
can be said that all these conditions affect nurses’ professional
satisfaction, which should be taken into account by the nurse
managers while assessing the quality of health care, and
services and the factors leading to dissatisfaction.

The nurses’ inclinations to change their profession were
high but to leave their profession were low, which is in line
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Table 5: Nurses' Levels of Participating in professional activities in terms of Education, Age, Duration of work and position at work (N = 2253).
Professional activities
participation in professional
congresses/symposiums

participation in Membership of

professional association

Following publication on
the profession

professional courses
Yes No Yes No Partly Yes No Yes No
N % N % N % N % N % N % N % N % N %

Variables

Healthoccupation 2 560 997 632 148 315 196 417 126 268 115 245 355 755 105 223 365 777

college
Education Associate degree 440 456 525 544 343 355 383 397 239 248 206 307 6690 693 211 219 754 781
level Graduate 246 321 520 679 321 419 231 302 214 279 289 377 477 623 278 363 483 637
Master's degree 28 538 24 462 26 500 12 231 14 269 27 519 25 481 31 596 21 40.4
TestX?/ p 38.419 /0.000 30.571/0.000 33.847/ 0.000 77.559/0.000
2030 372 329 759 67.1 413 365 391 346 327 289 360 318 771 682 345 305 786 69.5
31-40 431 457 513 543 362 383 355 37.6 227 240 298 316 646 684 232 246 712 754
Age 41+ 84 472 94 528 63 354 76 427 39 219 69 388 109 612 48 27.0 130 73.0
TestX?/ p 40.080 / 0.000 10.032/0.040 3.748/0.154 9.077/0.011
0-1 31 203 122 797 67 438 47 307 39 255 47 307 106 693 57 373 96 627
_ 2.5 185 311 410 689 193 324 231 388 171 287 185 311 410 689 178 299 417 70.1
D“r;t;:’;‘ of 610 205 373 345 627 197 358 200 364 153 278 173 315 377 685 161 293 389 707
M+ 466 488 489 512 381 399 344 360 230 241 322 337 633 663 229 240 726 76.0
Test X2/ p 77.043 /0,000 13.555 /0.035 1.629/0.653 15.699 / 0.001
Clinic nurses 702 375 1168 625 660 353 703 37.6 507 27.1 558 29.8 1312 702 489 261 1381 739
- Chief nurses 157 50.0 157 500 151 481 95 303 68 217 137 436 177 564 110 350 204 650
Po:ﬂ?: at Head Nurse 22 431 29 569 20 392 16 314 15 204 24 471 27 529 21 412 30 588
Other* 6 333 12 667 7 389 8 444 3 167 8 444 10 556 5 278 13 722
Test X2/ p 18.066 / 0.000 20.418 / 0.002 29.921/0.000 15.282 / 0.002

*infection control nurse, nutrition nurse, education nurse.

with the findings of the studies conducted by Varaei et al.
[4], in Iran and by Korkmaz & Gorgulu [19], in Turkey. This
can be interpreted as nurses achieve their jobs unwillingly or
they perceive nursing not as a profession but as a task they
are supposed to carry out in order to earn their livings. Nearly
half of the nurses stated that they would not choose nursing
as a profession again whereas one-quarter of them stated they
were undecided whether to choose the profession again. The
findings of the studies conducted by Karamanoglu et al. [46],
in Turkey and by Siebens et al. [40], in Belgium support the
findings of this study. However, 90.5% of the nurses in the
study conducted by Sharbaugh [38], in the U.S.A. and 78.2% of
the nurses in Milisen et al. [43], study conducted in Belgium
stated that they would choose nursing as a profession again.
When Turkey is compared with other countries, it can be said
that in Turkey, nursing is less preferred and nurses’ working
conditions and professional personal rights are not satisfactory.

More than half of the nurses in the study considered nursing
profession as a decent career for themselves. Additionally, the
majority of the nurses in the study perceived nursing as an
essential profession, did not mind telling other people that
they were nurses and would have talks with other people about
nursing. These findings are important indicators in that nurses
internalize their professional identity more positively. The more
a person identifies himself/herself with the profession, the
more he/she can strive for the development of the profession.
Therefore, it can be said that Turkish nurses achieved important
developments related to professional commitment. However,
for one-quarter of the nurses, nursing profession was not a
decent career for them. This finding is important and should be
taken into account because it indicates that nurses experience
problems related to their professional identity.

In this study, almost half of the nurses stated that they
would not advise other people to choose nursing as a career,
which is similar to the findings of studies conducted by AMN
Healthcare, Inc. [47] and by Varaei et al. [4], in Iran. However,
92.7% of the nurses in the study conducted by Sharbaugh [38],
in the U.S.A. and 83.4% of the nurses in Milisen et al., [43]
study conducted in Belgium stated that they would recommend
other people to choose nursing as a career. Consequently, it can
be suggested that both the members of the nursing profession
and the government should take initiative to make the nursing
profession more appealing. Thus, shortage of nurses in Turkey
is one of the most important problems in the field of health
today, which indicates that it is an issue to be tackled by the
government (ministry of health, etc.).

The nurses who chose the profession willingly and/or had
higher levels of education displayed more positive attitudes
to their profession than did the nurses who did not choose
the profession willingly and/or had lower levels of education,
and the difference between them was statistically significant.
According to the results of logistic regression analysis,
opinions of the nurses who chose the profession willingly
about the profession were more positive and they internalized
the profession more. This is a positive finding. Positive
perceptions of the members of a profession regarding the
profession and their commitment to the profession contribute
to the professionalization of the career. This result indicates
that it is of great importance to take measures so that the
nursing profession should be chosen consciously, that it should
be familiarized more so that it is chosen consciously and that
nursing education should be at least at the undergraduate level.
Sharbaugh [38], determined that professional commitment,
job satisfaction and professional identity levels of nurses
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who stated “I can choose the nursing profession again.”,
and “I would recommend it to others as a profession.” were
significantly higher. In this sense, it is important to facilitate
public awareness of nursing, to promote the image of the
nursing profession in public and to encourage people to choose
nursing as a profession.

Nurses’ participation in professional activities

Evaluation of the nurses’ professional performance
revealed that most of the nurses were not the members of
national nurses association. However, the proportion of
the members in this study (32.3%) was significantly higher
than that in a previously conducted study [19]. In addition,
in many studies, it has been pointed out that the awareness
of building professional organization among nurses is low
[24,25,48]. That the number of nurses who are the members
of professional associations is limited might be due to the
fact that membership is not mandatory. In line with this
result, it can be said that in our country, nurses’ awareness
of building professional organizations is not at a desired level.
Among the nurses, the rate of keeping up with publication on
nursing and participating in vocational courses and congresses
is low. Previously studies support this finding too [46,49].
The result might be due the fact that nurses working in the
field of healthcare are mostly associate-degree graduates.
Traditionally, nurses in Turkey still cannot work independently
of physicians. On the other hand, although the nursing law and
regulations in our country were revised a short while ago in
order to highlight nurses’ primary care giver role and the need
for evidence-based nursing practices, they have not been put
into practice yet.

In line with the findings of other studies [18,50], the
findings of this study revealed that the nurses having bachelor’s
or master’s degrees participated in professional activities
more than did the others having associate’s or undergraduate
degrees, and the difference was significantly high. This
indicates that as the nurses’ level of education increases, so
do their interests in occupational activities. This result also
reveals the necessity that, for the professionalization of the
nursing profession, nursing education should be at least at the
undergraduate level. The rate of participating in professional
conferences and keeping up with publications was higher in
nurses who had 0-1 year of work experience than in other
nurses. Nurses’ willingness to participate in professional
conferences and to keep up with publications is inversely
proportional to the length of their work experience. This
finding is compatible with the finding of Hisar & Karadag’s
study [18]. The rate of following publication was lower among
the nurses who had 11 or more years of work experience, or who
were over age 41. If experience and age are important factors
in the positive development of nurses’ professional identity,
then the professional identity development of the nurses
in the study group can be said to be insufficient. The rate of
participating in professional conferences and keeping up with
publications is higher in charge nurses and head nurses than in
clinical nurses. Nurses working as a charge nurse in hospitals
in Turkey always work during daytime and have administrative

responsibilities. Clinical nurses are directly responsible for
patient care and they work in shifts. Therefore, nurses’ interest
in participating in professional conferences and keeping up
with publications may be related to nurses’ working conditions
and expectations. Excessive workload, long working hours
and shortage of resources allocated to nurses are among
the factors preventing nurses from developing professional
behavior. This finding is compatible with the findings of Hisar
& Karadag’s study [18]. According to the results of the logistic
regression analysis, of the nurses, those with higher level
of education, holding responsible positions at work, having
chosen the profession willingly, having positive perceptions
of the profession, internalizing the profession and considering
nursing suitable for themselves were more frequently engaged
in professional activities such as association membership,
professional participation in vocational courses and keeping
up with professional publications. These findings for the
professionalization of nursing; education at the undergraduate
level is, the profession and the importance of informed choices
in the process of training students to develop their professional
identity is an important finding showing that weight should
be given.

Strengths and limitations of the study

One of the strengths of this study is that it was conducted
with the participation of nurses across Turkey. The second one
is its large sample size. The first limitation of the study is that
the data collection form is based on nurses’ own statements.
The second one is the sample includes only the nurses working
in hospitals.

Conclusions and Recommendations

Based on the results of this profile study conducted in
Turkey, it can be said that although there has been improvement
in nurses’ professional satisfaction and professional
performance levels in recent years compared to previous years,
the improvement is not satisfactory. Most of the nurses were
satisfied with the profession and considered their profession as
a decent one for themselves. The nurses chose the profession
willingly and preferred it due to employment opportunities.
The nurses wanted to change their profession very much, but
not at present. The majority of the nurses considered nursing
as essential for public health. However, half of them would
not recommend others to choose nursing as a profession. The
nurses who had bachelor’s or master’s degrees or who chose
the profession willingly had more positive opinions about the
profession and higher levels of commitment to the profession
than did nurses who had an associate’s degree or who did not
choose the profession willingly, and difference was significant
Choosing the profession willingly positively affects opinions
about the profession and facilitates the development of
professional identity. In order to increase students’ conscious
choice of the nursing profession, it may be recommended that
students should be informed of nursing profession, that public
awareness of nursing profession should be raised via nursing
associations and that the public image of the profession should

be promoted.
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In the study, the nurses’ participation in professional
activities was determined to be generally inadequate. More than
half of the nurses neither kept up with publications on nursing
nor joined activities such as courses, conferences, etc. nor
became members of nursing organizations. This is especially
true for diploma and associate degree nurses, clinical nurses,
and nurses in advanced age. Therefore, it is recommended that
institutions should encourage elderly nurses and clinical nurses
with a lower level of education to develop their professional
performance, provide training on raising awareness, motivate
nurses to join occupational activities and develop institutional
policies accordingly. In addition, in order to increase the
number of the members of nursing associations, membership
to the national nurses association should be compulsory
and attempts to build a united nurses association should be
accomplished. Since participation in professional activities is
directly related to the level of education, it is recommended to
continue and conclude nationwide endeavors aiming at giving
nursing education at least at an undergraduate level.
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